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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TATA | NSTI TUTE OF SOCI AL SCI ENCES

Name of the head of the Institution Prof . Shalini Bharat
Designation Di rector

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02225525200

Mobile no. 9833074487

Registered Email

registrar@i ss. edu

Alternate Email

director@i ss. edu

Address V.N. Purav Marg, Deonar
City/Town Murbai

State/UT Mahar ashtra

Pincode 400088

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Prof. Surinder Jaswal

Phone no/Alternate Phone no.

02225525400

Mobile no.

9833074487

Registered Email

registrar@iss. edu

Alternate Email

director@i ss. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://tiss.edu/uploads/files/|QAC2
017-18 -2 c. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://tiss.edu/uploads/files/Prospect

us_2019- 2020-onl i ne- 3- 6- 2019- 5pm pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
3 A 3.89 2018 10-Jan- 2018 18- Feb- 2023

6. Date of Establishment of IQAC

01- Apr-2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facilitation Conmttee 28- Feb- 2019 20
Meeti ng 5
Facilitation Conmmittee 03-Jan-2019 19



https://tiss.edu/uploads/files/IQAC2017-18_-2_c.pdf
https://tiss.edu/uploads/files/IQAC2017-18_-2_c.pdf
https://tiss.edu/uploads/files/Prospectus_2019-2020-online-3-6-2019-5pm.pdf
https://tiss.edu/uploads/files/Prospectus_2019-2020-online-3-6-2019-5pm.pdf

Meeti ng 5
Facilitation Committee 27- Sep-2018 21
Meet i ng 5
Facilitation Committee 05-Jul -2018 21
Meet i ng 5
Steering Conmittee 26- Apr-2019 3
Meet i ng 3
Steering Conmmittee 27- Mar - 2019 4
Meeti ng 3
Steering Conmittee 11-Jan-2019 5
Meet i ng 3
Steering Conmittee 08- Cct-2018 5
Meeti ng 3
Steering Committee 24- Aug- 2018 4
Meet i ng 3
Steering Conmittee 20-Jul - 2018 4
Meeti ng 3
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Advanced Centre | Devel opnent of UcC 2012 6208103
for Wnen's Wonrens St udi es 0
Centre in Indian
Uni versities
and Col | eges
Centre for Est abl i shnent UcC 2012 18863455
St udy of Soci al of Centre in 0

Excl usi on and
I ncl usi ve
Pol i ci es

Uni versity for
St udy of Soci al
Excl usi on and

I ncl usi ve
Pol i cy

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 19

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4670_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4670_Formation.pdf

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Enterprise Resource Planning (ERP) inproves access to accurate and tinely

i nformati on enhance workfl ow, increase efficiency, integrate existing systenms and
establish a foundation for new, energent systens 2. Regular reconstitution of
Screening committee for Career Advancenent Schenme (CAS) to exam ne applications,
ensure quality of publications, and verification of APl scores under UGC

gui delines 3. Institutional Review Board reviews, approves and nonitors all types
of research proposals involving human participants with a view to safeguard the
dignity, rights, safety and well being of all actual and potential research
participants 4. Strengthening of Know edge Di ssem nation: The | QAC strengt hens
know edge di ssemnation in two ways digitalising and di sseninating the research
articles published in the Indian Journal of Social Wrk (1JSW and publishing
wor ki ng papers 5. RS Tracking Systemand Online Platformfor MPhil. Ph.D
Scholars: Initiated in 2013, this online tracking system continues to enhance

i nteraction between schol ars and gui des.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
The Institute has a well pl anned Despite the significant increase in
academ ¢ cal endar prepared in the nunbers of academ c programmes, these
begi nni ng of each academic year that is |statutory bodies have successfully
strictly followed. ¢ Academ ¢ counci l coordi nated towards quality enhancenent
deliberates on matters of academ c facilitating strong |inkages between
nature and steers the Institute to education, research, field action, and
mai nt ai n academ c st andards of di ssem nati on.

excel l ence. The Council approves the
academi ¢ progranmes of al
School s/ Centres and provi des directions
for future academ c growh and

devel opnent ¢« The Facilitation
Committee neets regularly to ensure

al i gnment in decisionmeki ng, managenent
and coordi nati on anmongst

School s/ Centres/ Admi ni strative Units,
and the general administration. e
Resear ch Council provides direction and
gui dance to the Institute to create an
enabl i ng environnent for research and
sharing and to position it as an
academ c | eader in the social sciences.
e |Institutional Review Board reviews,
approves and nonitors all types of




research proposal s i nvolving human
participants with a view to safeguard
the dignity, rights, safety and
wel | bei ng of all actual and potenti al
research participants. ¢ The Fi nance
Conmittee supports and supervises the
raising of funds for the Institute’'s
devel opment and functioning and al so
facilitates and nonitors finances to
ensure transparent and accountabl e
governance. Despite the significant

i ncrease in nunbers of academ c

successfully coordi nated towards

I i nkages bet ween education, research,
field action, and di ssem nation.

programres, these statutory bodi es have

qual ity enhancenent facilitating strong

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 20-Jul -2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 03- Mar - 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has been continuously
wor ki ng on devel opi ng a custom sed ERP
solution for the administration in a
mul ti canpus managenent framework.
Human Resour ces Modul e, the Purchase
and Stores Mdul e and the Finance and
Accounts Modul e are the three critical
areas of adm nistration and whi ch post
expansi on of canpuses, progranmes and
proj ects, had posed serious chall enges
i n maintaining records, processing of
docunents and operating the admn
activities across canpuses. The three
nodul es i nprove access to accurate and




timely information enhance workfl ow,

i ncrease efficiency, and reduce
reliance on paper tighten controls and
autormate emnil alerts streamine
processes and ease adoption of best
practices provide userfriendly webbased
interfaces integrate existing systens
and establish a foundation for new,
energent systens. They shorten
processing tines, reduce the nunber of
| ost or m ssing docunents, and return
qui ck status and feedback reports.

O her key advantages include inproved
i nformati on access for planning and
managi ng the Institute s functions

i mproved services for students and
enpl oyees of the Institute | ower
operational risks and greater
transparency and accountability

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4670_Syllabus_revision_1584068447.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4670_programmes_on_employability_1584068576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4670_Program_introduced_1584068666.xlsx

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks on acadeni c progranmes are presented, processed, and reviewed at the
School Board neetings. Programmes are revised regularly by the subject experts.
In addition, few days before the convocation and after the grading is

compl eted, all senior Master’s Degree students are required to attend the
Curricular Consultative Meeting for discussion on the curriculumand to obtain
a broad spectrum opi ni on about the respective programe of study.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 516 2345 0 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4670_Value_added_courses_1584069021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4670_Projects_undertaken_1584069082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4670_Demand_ratio_1584069211.xlsx

ICT (LMS, e- available Classrooms
Resources)
289 289 3 55 55 6

No file upl oaded.

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the institution: 2861 Number of fulltime teachers:289 Mentor: Mentee Ratio:1:10

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2861 289 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

183

147

36

0

126

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://tiss.edu/view 6/students/placenents/overvi ew 2/

2.6.2 — Pass percentage of students

Programme Programme

Programme Number of

Number of

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4670_e_resource_1586327272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4670_Honours_recieved_1584069712.xlsx
http://tiss.edu/view/6/students/placements/overview-2/

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

0

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
No Data Entered/ Not Applicable !!!
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4670_Pass_percentage_1584069916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4670_Teachers_fellowship_1584079529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/4670_Research_Assoc_1584079648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4670_Research_Fund_1584080198.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of

PhD's Awarded

Across All

School s

56

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number

of Publication

Acr oss

al |

School s and Centres

134

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

School

of

Vocat i onal
Education, TISS
recei ved the
copyri ght
registration for a
nodel of vocati onal
education, titled,
WORK | NTEGRATED
TRAI NIl NG MODEL OF
VOCATI ONAL
EDUCATI ON. C ass
and description of
the work: Literary/
Dramati ¢ Wbr kshop
Regi stration
Nunber :

L- 85206/ 2019 Dated
04/ 09/ 2019 Aut hor:
Dr. Neel a Dabir,
TI SS.

Publ i shed

85206

04/ 09/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Name of
Author

Title of the
Paper

Title of journal

Year of
publication

Citation Index

Institutional Number of

affiliation as citations

mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!




View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 75 66 14 10
nar s/ Wor kshops
Present ed 117 88 4 15
papers
Resour ce 16 35 20 6
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

0

0

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4670_Bibliometrics_1584080834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4670_Index_1584080864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4670_Extension_1584165163.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

0

0

0

0

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4670_Students_in_extension_1584183058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4670_Collab_activities_1584183068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4670_Linkages_1584183118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4670_MoU_1584183155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4670_augmentation_details_1584183286.xlsx

Koha Ful l'y 3.22 2014

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1272 5 1 3 1 2 1 0 0
g
Added 115 0 0 0 0 0 0 0 0
Tot al 1387 5 1 3 1 2 1 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Recordi ng studio
http://snts.tiss. edu/about/life-at-
sncs/

Open Edx https://ww.tissx.tiss. edu/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

http://library.tiss.edu/?qnode/ 80
https://tiss.edu/ upl oads/fil es/ St udent sHandbook201718. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Library/4670_Library_1584183380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4670_e-content_by_teachers_1584183557.xlsx
http://smcs.tiss.edu/about/life-at-smcs/
http://smcs.tiss.edu/about/life-at-smcs/
https://www.tissx.tiss.edu/

http://library.tiss.edu/?q=node/80

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
8 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year |

Number of
students

Programme
graduated from

graduated from

Depratment

institution joined

Name of
programme



http://library.tiss.edu/?q=node/80
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4670_Scholarships_1584184131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4670_Placement_1584184281.xlsx

enrolling into
higher education

| | | admitted to

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

NET 164

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council Elections for the year 2018-2019 were held in Septenber
2018, and for the first time the election was conducted by an all student
el ection committee. The election commttee successfully conducted all three
phases of elections: Election of Councillors, Executive Conmittee and Student
Representatives for different commttees as per the Student Union constitution.
None of the candi dates used any paper posters or flex or cloth banners and the
entire canpai gn was done through e-posters and personal interaction of the
candi dates wi th students. The OSA Chairperson, TISS Hyderabad, adninistered the
oath of office to the newy elected Student Council on Cctober 5, 2018. The
Student Council of 2018-2019 has been quite active in nmaking the canpus life
rich by conducting a nunber of cultural, literary and sporting events, film
screenings, etc. The Council also organised a Fresher’s Wl cone for first year
B.A. and M A students and Farewell for outgoing B.A. and M A students. The
annual student festival QuinTlISSence 2019 was al so organi sed by themin January
15-17, 2019. Student Council facilitated a range of activities |like board ganes
in service provider hostels, hiring spaces in neighbouring institutions for
sports and cultural events, etc. The Ofice of Students Affairs and Student
Council also facilitated several events like quiz, dance, debates, talks,
celebration of different regional festivals, blood donation canp, etc.,
organi sed in collaboration with different student clubs on canpus. The Student
Council also facilitated the participation of several students in different
inter-college/inter-university conpetitions, and supported three students to
participate in two national/international semnars this year. The CSA in TISS
Hyder abad has supported 61 students with Student Aid, 12 students with
addi tional aid towards Dining Hall charges from Caring Friends, and 1 student
from Gool Plunber Menorial Student Welfare Fund. Twenty-four students from Tl SS



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4670_Activities_Organised_1584184371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4670_awards_in_activities_1584184431.xlsx

Hyder abad were given the Allana Foundati on Schol arship and two students got the
Cogni zant Foundati on Schol ar shi p.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

TI SS Al utmus Associ ation (Tl SSAA) has devel oped a strong network with over
1,000 registered |life nmenbers spread across the world. TISSAA is striving hard
to strengthen the network further and inprove the TISS brand in the

prof essi onal domai n. TI SSAA soci al nmedia accounts have established strong

net wor ks—Facebook account has over 7,000 aluns Linkedln account has over 6, 000
connections and | nstagram has over 800 followers. TISSAA is active on You Tube
and Twitter as well. Comon Interest Groups (ClGs) are a strong part of TISSAA
networ k. The Consultancy group offers HR consultancy solutions to various
corporate entities, which hel ps generate revenue for TISSAA activities. The
Save Western CGhats group has started the * Go | ndi genous’ canpai gn, whereby TISS
Aluns are encouraged to plant indigenous trees in their nei ghbourhoods and on
TISS canpus. Simlarly, other groups like the Wrking G oup, Wnen Enpower ment
Group, Group for Training Banking Professionals and Goup for Training Public
Sector Leaders have been initiated to | everage TISS expertise. TISSAA has been
actively collaborating with various organisations to facilitate schol arshi ps
for TISS students, and so far, 30 Master’s students have benefited. TISSAA has
al so been coordinating with several student Alumi Committees to reach out to
Aluns for placenents and internship opportunities. Several TISSAA chapters have
been initiated across the country and abroad. The Chairnman of the Institute's
Governing Board, M. S. Ranadorai, graced the nmeets organi sed in London,
Washi ngt on, DC, New York and San Francisco. The focus of these neets was on
bui I di ng bridges and bonds with aluns. The Singapore chapter of TISSAA has al so
been organising neets at regular intervals over the last few years. A Tl SSAA
initiative, Be The Change, is a voluntary platformfor |ike-m nded | eaders and
practitioners to initiate devel opnent activities in excluded and marginalised
communi ties. Each participating chapter of TISSAA adopts 2-3 key action
programres every year. The first session was hosted in Muinbai with 20 conmitted
and di stinguished | eaders. This neet al so featured a book appreciation session
for Walk the Tal k, a book on wonen's issues by TISSian, Dr. Anjali Hazarika.

Tl SSAA has created opportunities for TISSi ans to showcase their expertise and
skills. Dr Mohan Thite (PM LR 1984-86 batch), presently working with Giffith
Busi ness School, Brisbane delivered a |ecture for HRLR students and research
scholars at TISS. Eneritus Professor Dr. B.S. Sridhar (PM LR-1972), Director

Vi essmann Leader shi p Devel opnent Programme, and Managenent Professor (Eneritus)
at University of Wsconsin OGshkosh conducted a |l ecture for TISSi ans.

5.4.2 — No. of registered Alumni:

1000

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

e« ATISSAA initiative, Be The Change, is a voluntary platformfor |ike-n nded
| eaders and practitioners to initiate devel opnent activities in excluded and
mar gi nal i sed communities. ¢« The TI SSAA website (https://tissaa.tiss.edu/) has
several features specially designed to allows TISS students to register for
free, whereby they can interact with fellow TI SSians, share menories and post
nmessages, and participate in various activities and canpai gns. For exanple, the
‘“Vol unteer’ and ‘ Gve’ sections encourage TISS aluns to give back to TISS. The




‘“Proud To Be A TISSian’ canpai gn encourages aluns to record videos bringing out
their views on TISS, which are upl oaded on various social nedia platforns. e
The Alumi Conmittee organi sed ‘ Sanvaad’ : Alumi CGuest Tal k. The ‘Alumi CGty’
meet was organi sed across six cities and ‘ Dharohar.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academic Structure The Director is the Academ c Head of the Institute. The
academ c structure of the Institute consists of Deputy Directors of canpuses,
Deans of School s, Chairpersons of Centres and | ndependent Centres, and Resource
and Service Centres. Wiile the Academi ¢ Council and Facilitation Conmittee
function at the Institute level on the principle of collective decision-making
process, the Deans and Chairpersons, along with the School Boards, are
enpowered to deal with academc matters at their levels. Each School/Centre has
faculty structured on their qualifications and years of experience. 2.
Statutory Bodi es Governing Board: The CGoverning Board, as the highest Executive
Body, plays the pivotal role of |aying down policies, both academ c and
governance. Academnmi ¢ Council: The Academ ¢ Council deliberates on matters of
academ c nature and steers the Institute to maintain academ c standards of
excel l ence. The Council approves the academ c programes of all School s/ Centres
and provides directions for future academ c grow h and devel op- nment. Finance
Committee: The Finance Conmittee supports and supervises the raising of funds
for the Institute s devel opnent and functioning and also facilitates and
nonitors finances to ensure trans- parent and accountabl e governance.
Facilitation Commttee: Constituted by the Governing Board in 2005, this is a
seni or | evel nmanagenent Conmmittee conprising the Director (as Chairperson), the
five Deputy Directors, all the Deans, the Chairpersons of |ndependent Centres,
and the Registrar. The Facilitation Cormittee neets regularly to ensure
al i gnnment i n decision-naking, managenent and coordi nati on anongst
School s/ Centres/ Adm ni strative Units, and the general adm nistration. Research
Council: The Research Council (RC) provides direction and guidance to the
Institute to create an enabling environnment for research and sharing and to
position the Institute as an acadenm c | eader in the social sciences. Building
Conmittee: Chaired by the Director, the Building Conmittee has nenbers from
CPWD, Consulting Architects and Engi neers and neets every quarter.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The online application process covers
application and display of results at
each stage of the adm ssion process and
the final selection. Verification of
docunents are carried out to check
eligibility requirenents and errors.
Any queries and issues are tackled
t hrough enmils and tel ephonic
conversations. The Social Protection
Ofice (SPO) facilitates the
i mpl ement ati on of reservation policies




for admi ssion. It also organised a Pre-
Adm ssion Orientation Programre (PAOP)
for candi dates who had applied for the
2019-2020 TI SS Common Entrance Test
(CET).

I ndustry Interaction / Collaboration

In 2018-2019, under the aegis of its
Know edge Sharing Network, the TISS-
AESDI | hosted 4 Regi onal Concl aves on

Bui | di ng CSR Partnerships in Bengal uru,
Munbai , Del hi and Guwahati conducted
two batches of the Inter-Disciplinary

Certificate Course on Devel opnent

Per specti ves, Managenments and
Per spectives for Senior and M ddle
Career Devel opnment Professionals in the
corporate and not for-profit
organi sati ons (NPGs) sectors and al so
two Finance Cinics in Munbai and Pune
for CFGs, Finance Managers and
Fundrai si ng Managers. In addition to
this, several custom sed consultations
with the industry and NPGCs across |ndia
on policy and strategic direction
setting were conducted. As on March
2019, TISS-AESDI| has over 700
enpanel | ed partners and over 100
proposal s across thematic areas, scales
and geographi es. TISS-AESDI | OPEN
continues to provide applied know edge
and advi sory support to the corporate
sector and various gover nment
institutions by nmaintaining dat abases
of credible and conpetent organi sations
and project proposals, duly vetted by
TI SS through a robust nulti-Ilayered and
diligent audit.

Human Resour ce Managenent

The Registrar is the Admi nistrative
Head of the Institute. The
adm ni strative structure conprises 4
broad divisions: (i) Academc, (ii)
Fi nance, Accounts and Audit, (iii)
Personnel and Administration, and (iv)
I nfrastructure Devel opment and Support.
The Regi strar also | eads several
supporting Units including: Computer
Centre, Publications Unit, Day Care
Centre, Students’ Affairs Ofice,
Social Protection Ofice, and Canpus
Security

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Sir Dorabji Tata Menorial Library
(SDTM.) is a Networked Library System
that connects all four campuses to
provide a single platformto search and
access library resources. Wth
ef fective integration of |ICT and Open
Source tools, the SDTM. has evol ved
into an enabl er ained at providing the




hi ghest | evel of support for |earning,
teachi ng and research needs. The UGC
Inflibnet has recognised it as one of
t he Nati onal Docunent Delivery
Centres. Cyber Libraries are
col | aborative | earning spaces to

provi de seanl ess access to electronic
and print resources together. The SDTM.
has two such fully air-conditioned 24x7
facilities that accommodate 150 work
stations, a central printing facility
and 1 Gbps internet access. The MK
Tata Menorial Learning Centre for the

Vi sual Iy Chal |l enged has speci al i st

software and hardware for visually

chal | enged students to access both

print and online resources.

Research and Devel oprent

The O fice of the Deputy Director
(Research) anchors Institutional Bodies
(I'nstitutional Review Board and
Research Council) provide a forumfor
organi si ng and di ssem nating of
research work done by research schol ars
and faculty through the TISS Wr ki ng
Paper Series, collaborations with
publ i shing houses and supporting the
devel opment of manuscripts and papers
provide facilitative support for the
Integrated M Phil.—-Ph.D. Progranme and
the Direct Ph.D.Programme provide
opportunities to research scholars to
join the teaching and research work at
the Institute and provi de capacity
bui | di ng support to research schol ars
so as to strengthen their research
wor K.

Exam nati on and Eval uati on

Online platfornms are used both for
entrance tests and senester end
exam nations. Tata Institute of Social
Sciences (TISS) conducts a National
Entrance Test (NET) exam known as

TI SSNET. The examis conducted for al
Masters progranmes offered in TISS
canpuses through use of online
application forns, witten tests, skype
i nterviews/ personal interviews. For
senester end exam nations and
eval uations, each course of study,
credited or non-credited, taught or
field related, or research project, are
assessed through examnmi nation, class
presentations, reports or
di ssertations, faculty assessnent of
class participation, witten
assignnents, reflective journals or
fieldwork reports, observation by
faculty, with prescribed wei ghtages, as




per a pre-defined schedule, which is
provi ded at the comencenent of a
senester. These may invol ve individua
or group work.

Teachi ng and Learni ng

As a col | aborative partner to over
100 Universities globally, the
Institute has consistently pronoted
student and faculty exchange programmes
with a view to nurture schol arship and
talent. The cross-fertilisation of
i deas across donmi ns, disciplines, and
institutes contributes to w dening the
know edge-base and repertoire of hunman
engagenent, and contributes to
sust ai ni ng a cohesi ve nut ual
environment of learning. In ternms of
pedagogy, enphasis is retained on
mul tiple | earning contexts such as
fieldwork, research, and cl assroom
di scussi ons.

Curricul um Devel opnent

The respective course devel opers
(teachers) presents the curricul um of
the courses to the Academ c Counci
(AC). The content of the courses are
prepared according to the prescribed
format of the AC. The Acadeni ¢ Counci
reviews the format of the course in
terns of rationale, structure,
obj ectives, and node of assessnent.
After detail ed discussions on each of
the presentations, the Council offers
commrent s/ suggestions which are then
i ncorporated appropriately in the
courses. The Council approves it after

verifying the changes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP i nproves information access for
pl anni ng and managi ng the Institute’'s
functions inproved services for
students and enpl oyees of the Institute
| ower operational risks and greater
transparency and accountability.

Adm ni stration

The Enterprise Resource Planning
(ERP) system was | aunched at the
Institute. The ERP or the TISS FAI RS
(Financial, Admn, Institutiona
Resour ce Managenent System) User’s
Manual was fornmally released at a
functi on on Decenber 19, 2017. The
obj ectives of inplenenting the ERP are
to: inprove access to accurate and
tinmely information enhance wor kfl ow,

i ncrease efficiency, and reduce
reliance on paper tighten controls and




automate e-mail alerts streanline
processes and ease adopti on of best
practices provide user-friendly web-
based interfaces integrate existing
systens and establish a foundation for
new, energent systens. The ERP
devel opment has i ncorporated nodern,
system enabl ed, state-of-the-art
practices. It offers a significant
opportunity to reengi neer
admi ni strative processes at the
Institute and breathe new life into
outdated and ineffective processes
across sections. It is capable of
provi ding correct, up-to-date
information that is commobn to severa
functions including personnel, accounts
and finance, purchase, mmintenance,
hostel s, guest house, library, anong
ot hers.

Fi nance and Accounts

ERP enhance the functioning of
finance and accounts section. Personal
data, bank details, project details,
are processed by ERP. Project
Accounting and Monitoring System ( PAVS)
nonitors the research project accounts
in ternms of transaction of funds, and
expendi ture.

St udent Admi ssion and Support

Online platfornms are used both for
entrance tests and semester end
exam nations. Tata Institute of Soci al
Sci ences (TISS) conducts a National
Entrance Test (NET) exam known as
TI SSNET. The examis conducted for al
Mast ers progranmes offered in TISS
canmpuses through use of online
application forns, witten tests, skype
i nterviews/ personal interviews. For
senester end exam nations and
eval uations, each course of study,
credited or non-credited, taught or
field related, or research project, are
assessed through exam nation, class
presentations, reports or
di ssertations, faculty assessnent of
class participation, witten
assignnents, reflective journals or
fieldwork reports, observation by
faculty, with prescribed wei ghtages, as
per a pre-defined schedule, which is
provi ded at the conmencenent of a
senester. These may invol ve individua
or group work

Exam nati on

Online platforns are used both for
entrance tests and senester end
exam nations as stated above.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year Title of the

training
programme

staff

administrative

organised for
non-teaching

From date

To Date

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal insurance, Medi cal i nsurance, The office of Students
gquarters, health centre, staff quarters, health Affairs serves as a focal
daycare centre, canteen, centre, daycare centre, poi nt for processing
vol | eybal | court, canteen, volleyball medi cal insurance cl ai s,
basket bal | court, court, basketball court, providing financial aid
badmi nton court, gym and |badm nton court, gym and to students from
anphit heatre anphi t heatre. econoni cal |y weaker
sections and ot her
student -rel at ed concerns.
The OSA facilitates the
representation of
students on the Acadenic
Counci |, School Boards,
and the Wwnen and Gender
Devel opnent Cell to raise



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4670_Development_training_programmes_1584184877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4670_Training_Programmes_1584184916.xlsx

appropriate i ssues and
concerns of students
t hrough participatory
processes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (100
wor ds) Every year the books of accounts of the institute are audited by the
Statutory Auditors and Financial Statenents are certified by them Throughout
the year Internal Auditors, Gokhale Sathe Chartered Accountants scrutinize the
transactions and subnmit the report to the managenent. External Auditors, PKF
Sri dhar Sant hanam LLP, Chartered Accountants scrutinize the financial
transactions of the institute

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Var i ous Fundi ng 220485 Infrastructure
Agenci es devel opnment, fell owshi ps,
research and field action
proj ects

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes NAAC/ NI RF Yes Director,
Deputy
Directors and
Deans

Adm ni strative Yes CAG PKF Yes Gokhal e and
Sri dhar and Sat he Chartered
Sant hanam LLP Account ant s
Chartered till March
Account ant s 2019, ASA
Associ ates LLP
from March
2019, Registrar
, Deputy
Regi strar,
Assi st ant
Regi strar

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

There are no affiliated coll eges

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)




Not Applicabl e

6.5.4 — Development programmes for support staff (at least three)

0

6.5.5 — Post Accreditation initiative(s) (mention at least three)

0
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The Save Western Chats group has started the ‘ Go | ndi genous’ canpaign,
whereby TISS Al uns are encouraged to plant indigenous trees in their
nei ghbour hoods and on TISS canpus. ¢ The TISS Munbai canpus has nore than 1,500
trees and nearly 5,000 shrubs and plants TISS Tuljapur Canpus is a 100 acre
green canpus located in a hilly terrain that has various trees and plants
spreadi ng across the three hills. ¢ Celebration of the 150th birth anniversary
of Mahat ma Gandhi on COctober 2, 2018, by planting of nore than 200 saplings in
col I aboration with CANOPY-Nature Club of TISS Guwahati. ¢ The Institute had
collected nore than four lakh litres of rain water, making it self-sufficient,
and not dependent on nunici pal water supply. To harvest rain water, a
5000-square-foot terrace and a 500-nmetre stretch were used as catchnent area to
collect water which is channelled to a 60-foot-deep well with a capacity of 10
lakh litres. « The Day Care Centre of the institute regularly organi sed nature
tour for the children of the staff and faculty to watch and care for the flora
and fauna of the institute. « The two biogas plants (started as a waste
managenent project to treat waste fromthe canteens) continued to convert 400kg
kitchen waste into a daily supply of one cylinder (15kg) of cooking gas. Every
25 days, the waste remmining after gas generation is converted into 40kg manure
used at canpus gardens. ¢ Sol ar panels are used to generate energy. The hostels
on canpus are provided hot water through solar water heaters, thus saving a
huge amount of electricity. ¢« TISS Tuljapur currently offers a PG D pl oma



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4670_Quality_Initiatives_B_1584185650.xlsx

progranmme in Water, Sanitation and Hygi ene (WASH) that focuses on water and
sanitation sector. ¢ TISS Hyderabad currently offers Master of Arts (Natural
Resour ce Governance) programme that provi des know edge and skills to the
students, that hel ps them understand and conceptualise the idea of natural
resources in rich and diverse ways, the various issues and probl ens around
natural resource control, use, generation of waste and the different costs

i nvol ved in these processes — a frame broadly of the nanagenent and governance
of natural resources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No
No Data Entered/ Not Applicable !!!

Number of beneficiaries

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook for Students 01/ 06/ 2018 The TISS has a zero
2018-19

tol erance policy towards
di scrimnation and
violation of dignity of
fell ow students or other
menbers of the TISS
community on the basis of
caste, religion, region,
di sability, gender,
sexual orientation and
race. The TISS cares for
its students and takes
measures to ensure their
safety and security. The
Institute has all forns
of support services,
adm ni strative
nmechani sms, and rul es and
regul ati ons to nmake the
safety and security
systenms work for the
wel fare of its students.
As responsi bl e adults,
t he students are expected
to behave in a manner
that ensures their safety
and security and uphol d
the dignity of the
I nstitute.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e WAste nmanagenent project to treat waste fromthe canteens is an ongoing
initiative by TISS « The TISS Munbai canpus has nore than 1,500 trees and
nearly 5,000 shrubs and plants. ¢« The institute supports a variety of plants,
animals and bird [ife and ensures faculty, staff and students to not do any
harm or disturbance to the plant, aninmal and bird popul ation of the canmpus. -
To create environnent awareness future generation, children of the institute
staff and faculty were al so exposed to sapling and seed plantation activities
in the Naoroji Campus by the Counselling Centre.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

a) Pre-admi ssion Orientation Progranmme: The Pre-Adm ssion Orientation is
organi sed by the SC/ ST Cell Ofice of TISS for all SC ST/ OBC(NC)/ PWDY M nority
candi dates who have qualified to appear for the National Entrance Test of the

Institute. The objective of the Orientation progranme is to introduce the

candi dates to the entire process of the entrance test, and orient themto

various aspects of TISS-NET, Pre-Interview Test / G oup Discussion and personal

interview https://adm ssions.tiss.edu/view 6/adm ssions/reservations/facilitie

s-avail abl e-for-eligible-scstobcnc/ b) Curricular Consultative Meetings: These

are open forum sessions between students and faculties to discuss and eval uate
courses and events. It is organised at the end of two years but before the
award of degrees. The actual dates of these neetings are announced by the
respective schools after the Convocation dates are announced. Al senior
Master’s Degree students are required to attend the Curricular Consultative

Meeting for discussion on the curriculumand to obtain a broad spectrum opi ni on

about the respective progranme of study.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As a conmmunity engaged University, the Institute’'s vision is to create socially
rel evant know edge and to transfer that know edge through the various teaching
programes and field action projects with the goal of enpowering students to
buil d social science theories and find actionable solutions for people’'s
problens. Field action projects (FAPs) are in the DNA of TISS. Currently, there
are 34 active FAPs in the Institute. The projects address a w de range of
i ssues, including violence against wonen, rights and rehabilitation of persons
bei ng processed by the crimnal justice systemand children in conflict with
I aw, honel essness and beggary, child and adol escent nental health, tribal and
dalit youth enpowernent, access to health in rural and tribal areas, corporate
soci al responsibility, sustainable livelihood, food security, adult education
and health. The Institute faculty continued to engage with, and inpact on, a
wi de range of issues in the field. http://tiss.edu/field-action/projects/ . Few
of the FAPs are: ¢ In recognition of its social work intervention anong




undertrials and convicted prisoners and their famlies, Prayas was appoi nted
Am cus Curae on the situation of children of wonen prisoners by the Bonbay High
Court. Prayas was al so instrumental in suggesting wide ranging reforns to
i nprove condition of prisoners, which were accepted by the Bonmbay H gh Court. -
The d obal Fund-supported Saksham project continues to engage with both the TB
and H'V prevention progranmes of the governnent. Between January 2018 and March
2019, Saksham Pravaah counsellors registered 18,320 drug resistant TB patients
for counselling services of which over 90 continue to be on treatnent. To
address issues of inproper nutrition, |oss of enploynment, |ack of incone
opportunities, etc, the counsellors successfully linked 1,194 patients with
soci al protection schenes |ike wi dow pension, child care, nutrition schenes,
etc. and hel ped themw th acquiring Aadhar and ration cards, opening bank
accounts, and getting schol arshi ps. Counsel |l ors have, thus, contributed not
only to treatnent adherence and conpletion, but also to early TB detection and
treatnment, and also linked patients and caregivers to avail able socia
services. ¢ Koshish works on honel essness, destitution and beggary and towards
repealing the anti-beggary |aw in Maharashtra, Del hi and Bi har. Koshi sh has
been instrunental in piloting conmunity-based rehabilitation progranme for
persons in destitution and beggary in collaboration with the Governnent of
Bi har.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

As a community-engaged Social Science University, the Tata Institute of Soci al
Sci ences (TISS) continues to evolve as an educational ecosystemand w |l engage
in process of ¢ Creation of socially relevant know edge and transferring that
know edge through the various teaching programes and field action projects with
the goal of enpowering students to build social science theories and find
actionabl e solutions for people s problens ¢« Know edge creation and evi dence
bui |l di ng through maj or and m nor research projects ¢ Collaborations wth
uni versities, civil societies, and government organisations to nurture
schol arship and tal ent ¢ Engagenent with w de range of issues in the field
through field action projects ¢ Engagenent with the State, society, and industry
through training and capacity-building initiatives, partnerships
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